ORDINANCE NO. 2026-6

ESTABLISHING A SCHEDULE OF COMPENSATION FOR VILLAGE EMPLOYEES AND REPEALING PRIOR INCONSISTENT ORDINANCES

	WHEREAS, the Village of Golf Manor, Hamilton County Ohio (“Village”) previously adopted Ordinance 2022-5, establishing a schedule of compensation for Village employees; and 

WHEREAS, at the direction of Village Council, the Village Administrator and Finance Director have conducted a thorough analysis of the Village’s employee compensation system and wage structure; and

	WHEREAS, as part of that review, staff analyzed compensation practices of comparable jurisdictions to ensure that the Village remains competitive in recruiting and retaining qualified employees; and

	WHEREAS, Council finds that adoption of a structured compensation system based upon objective criteria will promote fairness, consistency, fiscal responsibility, and effective personnel administration; and

	WHEREAS, Council further finds that it is in the best interest of the Village to repeal Ordinance 2022-5 and replace it with a new compensation system that reflects current market conditions and provides a more uniform and objective framework for employee compensation.

NOW THEREFORE, BE IT ORDAINED by the Council of the Village of Golf Manor, State of Ohio that:

SECTION I:  		Ordinance 2022-5 and all ordinances and resolutions or portions thereof that are inconsistent with this Ordinance are hereby repealed.

SECTION II:		Schedule of Compensation. The Schedule of Compensation attached hereto as Exhibit A is hereby adopted and incorporated into this Ordinance. The compensation schedule shall establish job classifications and a wage range consisting of nine (9) steps for each position included therein. The compensation schedule includes a 3.5% differential between steps.

SECTION III:	Initial Placement of New Employees. Newly hired employees shall ordinarily be placed at Step 1 of the applicable classification. Upon consideration of objective factors including prior experience, professional certifications, operational needs, market conditions, and budgetary limitations, the Village Administrator may authorize placement of a new employee at any step up to and including the midpoint of the applicable wage range. Placement of a newly hired employee above the midpoint of the applicable wage range shall require approval by Village Council.

SECTION IV:	Promotional Placement. An employee promoted to a position within a higher classification shall be placed at (i) the first step of the promotional classification; or (ii) the step within the promotional classification that provides at least a 5% increase in annual compensation, whichever results in the greater compensation.

SECTION V:		Step Advancement. Employees may advance one (1) step within their classification based upon satisfactory annual performance evaluations and continued eligibility as determined by Village policy and available appropriations. Subject to budgetary limitations and upon recommendation of the employee’s department head, the Village Administrator has discretion to authorize an employee to advance an additional step based upon documented exceptional performance. Nothing in this Ordinance shall be construed to create a contractual right to advancement.

Employees who have reached the highest step within their wage range shall not be eligible for further step advancement. In lieu of advancement, employees who are at the maximum step and who receive a satisfactory annual performance evaluation may receive a lump-sum performance payment equal to 2% of their annual base compensation, subject to available appropriations and administrative approval.

SECTION VI. 	Acting Capacity Pay. When an employee is temporarily assigned to perform the duties of a higher classification due to a vacancy or other operational necessity, the employee may be designated as serving in an acting capacity. An employee serving in an acting capacity shall receive compensation equal to (i) the lowest step of the higher classification; or (ii) a 5% increase over the employee's current compensation, whichever results in the greater compensation. Acting capacity pay shall cease upon termination of the acting assignment.

SECTION VII. 	Administration. The Village Administrator is authorized to administer the compensation system established by this Ordinance and shall implement the provisions herein consistent with annual appropriations approved by Council.

SECTION VIII. 	Implementation. Effective January 1, 2027, following expiration of any applicable referendum period, current employees shall be placed within the adopted compensation schedule at the step nearest to their existing rate of pay, provided that no employee's rate of pay shall be reduced as a result of implementation of this Ordinance. The Village Administrator is authorized to make administrative adjustments necessary to implement the compensation schedule and to achieve the purposes of this Ordinance.

SECTION IX.	This Council finds and determines that all formal actions of this Council concerning and relating to the adoption of this Ordinance were taken in an open meeting of this Council and that all deliberations of this Council and of any committees that resulted in those formal actions were in meetings open to the public in compliance with applicable law, including Ohio Revised Code 121.22.

SECTION X.		Effective Date. This Ordinance shall take effect on January 1, 2027.


	PASSED this _______ day of July, 2026.


													
								Mayor Stefan C. Densmore

ATTEST:

					
Eric Pridinoff, Clerk of Council
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Annualized Pay

Position Step A Step B Step C Step D Step E Step F Step G Step H Step I

Village Administrator N/A - Per Contract

Fiscal Officer 80,000.00 $     82,800.00 $     85,698.00 $     88,697.43 $     91,801.84 $     95,014.90 $     98,340.43 $     101,782.34 $  105,344.72 $ 

Village Clerk 50,000.00 $     51,750.00 $     53,561.25 $     55,435.89 $     57,376.15 $     59,384.32 $     61,462.77 $     63,613.96 $     65,840.45 $    

Financial Ops Manager 60,000.00 $     62,100.00 $     64,273.50 $     66,523.07 $     68,851.38 $     71,261.18 $     73,755.32 $     76,336.76 $     79,008.54 $    

Tax Administrator 50,000.00 $     51,750.00 $     53,561.25 $     55,435.89 $     57,376.15 $     59,384.32 $     61,462.77 $     63,613.96 $     65,840.45 $    

Administrative Clerk 45,000.00 $     46,575.00 $     48,205.13 $     49,892.30 $     51,638.54 $     53,445.88 $     55,316.49 $     57,252.57 $     59,256.41 $    

Police Chief 90,000.00 $     93,150.00 $     96,410.25 $     99,784.61 $     103,277.07 $  106,891.77 $  110,632.98 $  114,505.13 $  118,512.81 $ 

Police Captain 82,800.00 $     85,698.00 $     88,697.43 $     91,801.84 $     95,014.90 $     98,340.43 $     101,782.34 $  105,344.72 $  109,031.79 $ 

Police Lt 76,176.00 $     78,842.16 $     81,601.64 $     84,457.69 $     87,413.71 $     90,473.19 $     93,639.75 $     96,917.15 $     100,309.25 $ 

Police Sgt 70,081.92 $     72,534.79 $     75,073.50 $     77,701.08 $     80,420.62 $     83,235.34 $     86,148.57 $     89,163.77 $     92,284.51 $    

Patrol Officer 63,073.73 $     65,281.31 $     67,566.15 $     69,930.97 $     72,378.55 $     74,911.80 $     77,533.72 $     80,247.40 $     83,056.06 $    

Police Clerk 45,000.00 $     46,575.00 $     48,205.13 $     49,892.30 $     51,638.54 $     53,445.88 $     55,316.49 $     57,252.57 $     59,256.41 $    

Code Enforcement Officer 45,000.00 $     46,575.00 $     48,205.13 $     49,892.30 $     51,638.54 $     53,445.88 $     55,316.49 $     57,252.57 $     59,256.41 $    

Public Works Manager 65,000.00 $     67,275.00 $     69,629.63 $     72,066.66 $     74,589.00 $     77,199.61 $     79,901.60 $     82,698.15 $     85,592.59 $    

Maintenance Lead 55,250.00 $     57,183.75 $     59,185.18 $     61,256.66 $     63,400.65 $     65,619.67 $     67,916.36 $     70,293.43 $     72,753.70 $    

Maintenance Associate II 49,725.00 $     51,465.38 $     53,266.66 $     55,131.00 $     57,060.58 $     59,057.70 $     61,124.72 $     63,264.09 $     65,478.33 $    

Maintenance Associate I & PT 42,266.25 $     43,745.57 $     45,276.66 $     46,861.35 $     48,501.49 $     50,199.05 $     51,956.01 $     53,774.47 $     55,656.58 $    

Hourly Rate

Position Step A Step B Step C Step D Step E Step F Step G Step H Step I

Village Administrator  

Fiscal Officer 38.46 $             39.81 $             41.20 $             42.64 $             44.14 $             45.68 $             47.28 $             48.93 $             50.65 $            

Village Clerk 24.04 $             24.88 $             25.75 $             26.65 $             27.58 $             28.55 $             29.55 $             30.58 $             31.65 $            

Financial Ops Manager 28.85 $             29.86 $             30.90 $             31.98 $             33.10 $             34.26 $             35.46 $             36.70 $             37.98 $            

Tax Administrator 24.04 $             24.88 $             25.75 $             26.65 $             27.58 $             28.55 $             29.55 $             30.58 $             31.65 $            

Administrative Clerk 21.63 $             22.39 $             23.18 $             23.99 $             24.83 $             25.70 $             26.59 $             27.53 $             28.49 $            

Police Chief 43.27 $             44.78 $             46.35 $             47.97 $             49.65 $             51.39 $             53.19 $             55.05 $             56.98 $            

Police Captain 37.91 $             39.24 $             40.61 $             42.03 $             43.50 $             45.03 $             46.60 $             48.23 $             49.92 $            

Police Lt 34.88 $             36.10 $             37.36 $             38.67 $             40.02 $             41.43 $             42.88 $             44.38 $             45.93 $            

Police Sgt 32.09 $             33.21 $             34.37 $             35.58 $             36.82 $             38.11 $             39.45 $             40.83 $             42.25 $            

Patrol Officer 28.88 $             29.89 $             30.94 $             32.02 $             33.14 $             34.30 $             35.50 $             36.74 $             38.03 $            

Police Clerk 21.63 $             22.39 $             23.18 $             23.99 $             24.83 $             25.70 $             26.59 $             27.53 $             28.49 $            

Code Enforcement Officer 21.63 $             22.39 $             23.18 $             23.99 $             24.83 $             25.70 $             26.59 $             27.53 $             28.49 $            

Public Works Manager 31.25 $             32.34 $             33.48 $             34.65 $             35.86 $             37.12 $             38.41 $             39.76 $             41.15 $            

Maintenance Lead 26.56 $             27.49 $             28.45 $             29.45 $             30.48 $             31.55 $             32.65 $             33.79 $             34.98 $            

Maintenance Associate II 23.91 $             24.74 $             25.61 $             26.51 $             27.43 $             28.39 $             29.39 $             30.42 $             31.48 $            

Maintenance Associate I & PT 20.32 $             21.03 $             21.77 $             22.53 $             23.32 $             24.13 $             24.98 $             25.85 $             26.76 $            


